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Research Data Librarian (Lib/Arch II - Data, Discovery, and Technology Solutions) 
 

The Research Data Librarian, as part of the MIT Libraries Research Data Services (RDS) 
department, collaborates with colleagues within the Libraries and across MIT to partner with the 
MIT research community to increase the impact of research through appropriate management 
of data and other research outputs, and to support responsible sharing and research 
reproducibility. Reporting to the program head of Data Management Services, the research data 
librarian provides expertise in high quality and innovative data management practices and 
advises on steps toward data stewardship and curation involving storage and repositories, with 
a focus on computation-intensive and AI-ready databases, all with the aim of supporting open 
scholarship and reproducible research.  
 
Data is at the heart of MIT’s mission. The focus of the position will be on building new, and 
sustaining or expanding existing, collaborative efforts towards responsibly open, equitable, and 
reproducible research, including curricular development and delivery, maintaining and improving 
resources and guides, coordinating events, and providing expertise for the MIT research 
community, particularly departments, labs, centers, and institutes (DLCIs).  
 
 
RESPONSIBILITIES 
 
Outreach, Teaching, and Consultation (60%) 

●​ Provides outreach, education, and resources in-person and digitally to MIT communities 
on comprehensive data management practices and ongoing developments. 

●​ Advises on the changing landscape of research, including requirements of funders and 
professional bodies, technical and technology challenges, and considerations of data 
protection, information governance, copyright and IP, and licensing. 

●​ Contributes to the library and DMS program’s web presence for greater internal and 
external awareness and information. 

●​ Participates in research and grant projects by establishing partnership and workflows to 
manage priorities.​
 

Partnerships and Collaboration (25%) 

●​ Works with the DMS team to further develop services by coordinating instructional 
development and delivery with liaisons and Institute partners and developing 
infrastructure with library technology and collections colleagues and Institute  

●​ Supports and participates in the work of the Data Management Services program by 
leading projects and contributing to ongoing development and maintenance of services 
and resources. 
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●​ Collaborates with other campus service entities on the development of guidelines and 
policies for data management and data collection development to meet the needs of the 
teaching and research community. 

●​ Serves as representative for services, groups, and products. Advocates for data needs 
on appropriate committees and working groups. 

 

Assessment and Process Improvement (15%) 

●​ Monitors and tracks usage, feedback, and user needs and advances collaborative work 
with other campus service entities to introduce and improve services and infrastructure 
for data management. 

●​ Participates actively in program, departmental, and system-wide reporting and initiatives, 
serve on committees and task forces, and communicate actively with fellow 
professionals through research, writing or presentations, and/or professional service 
activities. 

●​ Analyzes and interprets quantitative statistics about our data services and collections, for 
use in decision-making and strategic directions. 
 

REQUIREMENTS 
 
●​ MLS/MLIS from an ALA-accredited institution, or comparable academic credentials and 

experience relevant to data management.   
●​ A foundation of understanding of, and commitment to, the roles of libraries in providing 

research data management services. 
●​ Demonstrated commitment to building and advancing diversity and inclusion in data use, 

management, and preservation as well as fostering inclusive services, with an 
understanding of the work of data services as an equity and social justice imperative. 

●​ Understanding of grant and award funding agencies’ requirements regarding data 
management, preservation, and access. 

●​ Familiarity with standards, tools, identifiers, and protocols for data sharing and reproducible 
research. 

●​ An understanding of Open Research and Scholarship, its drivers, and major partners and 
contributors. 

●​ Highly developed communication skills, both oral and written, with experience in developing 
and delivering data-related workshops to classes and groups. 

●​ Demonstrated team performance skills, a service-mindset approach, and a collaborative 
approach to problem solving and working across organizational boundaries in service of 
user needs. 

 
We expect candidates to be stronger in some qualifications listed above than others; we are 
committed to helping our future colleague expand their skills, as well as learning from their 
areas of strength.​
 
 
Preferred 

●​ Experience advising researchers managing primary research data of a variety of formats 
(spreadsheet files, databases, warehouses, and repositories).   
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●​ Exposure to computation-intensive and data-rich/data-intensive research workflows and 
data management strategies. 

●​ Experience or in-depth knowledge of research-related regulatory standards as they may 
apply to research data management. 

●​ Knowledge of key data structures, data provisioning, and other management processes 
relevant to systems that support high volume or AI-ready research datasets (including 
data mining, common data formats, machine learning, data retrieval). 

●​ Familiarity with preservation principles and practices. 
●​ Extensive time and project management skills. 

 
 
HOURS AND LOCATION 
This is a full time hybrid, exempt position. Exact working schedule to be arranged with the 
manager.  
 
SALARY AND BENEFITS 
The target hiring range for this position is $79,050 - $106,420. Actual salary will depend on 
qualifications and experience. MIT offers excellent benefits including a choice of health and 
retirement plans, a dental plan, tuition assistance, and fully subsidized MBTA passes for local 
bus and subway service. Flexible work arrangements, including flex-time and telecommuting, 
are considered for positions that meet established criteria. The MIT Libraries is a collegial and 
supportive working environment and fosters professional growth of staff with management 
training and travel funding for professional meetings. 
 
APPLICATION PROCESS 
Apply online via http://careers.mit.edu/ Applications must include a cover letter and resume. 
Priority will be given to applications received by August 31, 2026; position open until filled. MIT 
is strongly and actively committed to diversity within its community and particularly encourages 
applications from qualified women and minority candidates. Professionals who enthusiastically 
embrace the empathy, courage, self-reflection, and respect of a multi-cultural, diverse and 
inclusive workplace, and who strive to incorporate those values in their work and interactions 
are encouraged to apply. Please reach out to lib-hr@mit.edu with any questions regarding this 
role. 
 
ABOUT THE MIT LIBRARIES 
 
The MIT Libraries support teaching, learning, and research across the Institute, with millions of 
resources, deep expertise, and five campus locations where our community consumes and 
creates knowledge. Our organization is on an exciting journey of transformation, pursuing a 
digital-first model for research libraries and prioritizing an open scholarship agenda. We aim to 
exercise bold leadership in defining a model for research libraries in the future, with innovative 
spaces like the newly renovated Hayden Library and a focus on supporting data-intensive and 
computational research and learning.  
 
We strive to do great things, powering the MIT community to solve complex problems in the 
service of humankind, and each member of our 133-person staff has a role to play in pursuing 
that vision. We’re constantly adapting to the rhythms of a changing world, and we welcome 
candidates who can help us do that in thoughtful and strategic ways that center our mission and 
values. 
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MIT Libraries is an environment that welcomes anybody, any mind — including all genders — 
and particularly encourages applications from underrepresented minorities, women, disabled 
applicants, and veterans. Professionals who enthusiastically embrace the empathy, courage, 
self-reflection, and respect of a multicultural, diverse, and inclusive workplace and who strive to 
incorporate those values in their work and interactions are encouraged to apply. 
 
BACKGROUND CHECKS 
 
Employment is contingent upon the completion of a satisfactory background check. 
  
VISA SPONSORSHIP 
 
This position is not eligible for visa sponsorship. MIT sponsors visas only for certain academic 
and research positions. MIT does not sponsor the following individuals for employment-based 
visas or for exchange visitor visas: students; technical, administrative, library, or support staff 
members; individuals with inadequate funding, insurance, or credentials; or those whose 
particular visa history precludes sponsorship. 
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